This table is designed to help you quickly identify which employment laws affect you. Use the following
chart to determine which labor laws apply to you based on the number of employees you have.
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*Cal-COBRA covers ernployara with 2 — 19 employess who offer health insurance bensfits 1o employees. Cal-COBRA covers

ggpl%s with 20 or more employess when the ermployes lbses COBRA coverage, if the COBRA coverage was for less than
m s.
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of personnel policies and labor relations) so that the group legally constitules a single enterprise, and the entire enterprise

smploys a total of 100 or rmare employees.

“**A covered employer must employ 25 or more emplayess working at the same location.
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